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63% of Children With Autism 
Have Been Bullied Some Time 

in Their Lives 
 

 
 
 

 
Source:  Interactive Autism  Network and Kennedy Krieger Institute Study 2012 
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    Bullying is when a person is subjected to 

verbal or physical abuse, harassment, 
alienation or made to feel 
uncomfortable 

    ( or insecure or unsafe ) by one or more  
    individuals. An unequal balance of 

power 
    and prejudice is present towards the 

victim. 

�  Some individuals with 
autism are passive in 
temperament. 

�  To instigate a 
meltdown. 

�  They are easy targets. 
�  They are viewed as 

awkward. 
�  Many tend to be 

outsiders. 
�  They have few friends. 

�  Difficulty interacting 
with others. 

�  Too trusting. 
�  Naïve. 
�  Behavior is seen as 

different. 
�  Often they won’t fight 

back. 
�  They have difficulty 

interpreting social cues 
and rules. 
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�  A feeling of 
powerlessness. 

�  Anxiety. 
�  Meltdowns. 
�  Avoidance of school. 
�  Further social isolation. 
�  Anger. 
�  Depression 

�  Hopelessness. 
�  A reluctance to work. 
�  Eating disorders. 
�  A reluctance to 

engage with others 
socially. 

�  Academic failure. 
�  Self-esteem issues. 
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�  Throughout elementary school I was bullied. 
�  I was subjected to extensive verbal and physical 

harassment. 
�  Little was done by teachers to foster my acceptance 

by classmates.  
�  School was a place that was a source of pain and 

anguish for me. 
�  I tried to hide what happened to me from my parents.  
�  Teachers ignored my situation. 
�  I stagnated academically. 
�  Depression and lack of self-esteem was a constant 

companion. 
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�  My parents changed my educational setting. 
�  I was taught to and encouraged to self-advocate. 
�  My social skills started to improve through training. 
�  I made more friends. 
�  I gained self-confidence. 
�  The middle school and high school I went to had a 

zero tolerance towards bullying. 
�  Teachers and staff members were supportive. 
�  I became much bigger. 
�  I underwent a significant maturation process. 
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�  School personnel that work with individuals with 
autism will receive training in its characteristics. 

�  They will learn about their behavioral 
characteristics. 

�  They will learn how they react to their 
environment and why. 

�  They will explore their idiosyncrasies and the 
motivations behind them. 

�  Educators will Find out that when they meet an 
individual with autism they have met one. 

�  Individuals will learn about the sensory issues 
people with autism.  

�  Educators will see how individuals with 
autism perceive and interact with others. 

�  Teachers will examine how individuals with 
autism learn best. 

�  Techniques will be taught how to 
deescalate different situations and how to 
deal behavioral issues. 
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�  It will help change general educator’s view of 
people with autism. 

�  A more sympathetic and empathetic attitude 
towards students with autism needs will occur.  

�  Academic goals of students with autism will 
more likely be met. 

�  Individuals with autism will be better 
understood and less likely maligned. 

�  Teachers will help the assimilation of individuals 
into the classroom environment. 

�  It will encourage student acceptance of 
people with differences.  

�  A more proactive view towards bullying 
may occur. 

�  School culture will be more inclusive. 
�  Students will gradually embrace a culture 

that embraces dignity and respect. 
�  Students will less likely turn a blind eye 

towards others being bullied. 



10/30/15	

8	

� Teaching	Students	With	Au;sm	the	Skills	to	
Avoid	Being	Vic;mized 

�  Defining	what	self-advocacy	is.	
�  Modeling	non-examples	and	examples	of	self-

advocacy.	
�  Have	students	iden;fy	whether	a	person	is	

advoca;ng	or	not	in	role	play	(	or	video).	
�  Students	will	prac;ce	how	to	self-advocate.	
�  Students	will	prac;ce	applying	self-advocacy	

through	role	play.	
�  Self-advocacy	skills	will	be	applied	in	a	variety	of	

situa;ons.		
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�  Teachers	will	role	play	people	joking	and	teasing.	
�  Students	will	learn	how	to	iden;fy	when	someone	is	

joking	or	teasing.	
�  Students	will	prac;ce	role	play	scenarios	in	which	

joking	or	teasing	occurs.	
�  Students	will	be	taught	to	think	before	reac;ng	to	

someone's	comment. 

�  Individuals	with	au;sm	have	a	very	naive	aWtude	
towards	people	and	interac;ons.	

�  They	have	a	desire	to	have	everyone	like	them.	
�  If	a	disagreement	occurs	or	a	person	says	something	

they	don't	like	they	will	see	it	as	a	personal	aXack.	
�  When	they	are	upset	with	a	situa;on	it	is	viewed		in	

a	worst	case	scenario.	
�  Teachers	need	to	teach	students	to	not	overreact	to	

a	situa;on.	
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�  Students	need	to	be	trained	to	calm	down	before	
reac;ng	to	a	situa;on.		

�  Meta-cogni;ve	strategies	need	to	be	implemented	
in	order	to	help	students	deal	with	difficult	
situa;ons	beXer.	

�  AZer	an	incident	happens	have	them	walk	
themselves	through	it,	so	they	can	learn	to	make	
beXer	decisions.	
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�  Encourage	students	to	decrease	behaviors	that	are	
not	age	appropriate.	

�  Do	lessons	where	they	dis;nguish	between	
appropriate	and	inappropriate	behaviors.	

�  Have	students	prac;ce	appropriate	behaviors	
through	role	play.	

�  Assimilate	behaviors	through	specific	posi;ve	
praise.	

�  Incorporate	self-monitoring	of	student’s	behavior	
through	prac;ce.							
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�  Students	with	au;sm	tend	to	focus	on	and	
perseverate	on	nega;ve	comments	made	towards	
them.	

�  OZen	these	tendencies	will	cause	an	overreac;on,	
an	emo;onal	response	or	a	meltdown.	

�  Typical	au;sm	responses	to	bullying	encourage	
instead	of	deterring	bullies.	

�  	Teach	students	to	ignore	provoca;ve	statements.	
�  Ignoring	deprives	the	bully	the	sa;sfac;on	of	

elici;ng	a	reac;on	and	demeaning	an	individual.		

�  If	they	con;nue	the	student	must		speak	firmly	and	
clearly,	telling	them	to	leave	them	alone.		

�  They	should	not	speak	in	a	whiney	voice	or	let	them	
they	are	upset.	

�  Under	no	circumstances	should	they	confront	the	
bully.	

�  Confronta;on	will	get	the	student	in	trouble	and	
even	hurt.	

�  Confronta;on	will	also	take	the	control	of	the	
situa;on	away	from	the	vic;m.		
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�  Students	must	be	taught	to	a	teacher,	
administra;on	or	authority	figure.	

�  It	is	important	to	emphasize	the	need	to	report	the	
incident	instead	of	ignoring	it.	

�  Ignoring	what	occurred	will	make	the	perpetrator	
emboldened	and	more	likely	to	act	again.	

�  Individuals	with	au;sm	must	be	encouraged	to	tell	
someone	that	they	have	been	a	vic;m	of	bullying.	

�  	Only	repor;ng	the	incident	will	more	likely	end	the	
harassment.		
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�  Make	ques;ons	clear,	concise	and	to	the	point.	
�  Less	language	is	beXer.	
�  Speak	when	they	have	calmed	down.	
�  Walk	through	what	occurred	and	have	them	analyze	

the	incident.	
�  Determine	whether	the	incident	was	a	

misunderstanding	or	harassment.	
�  Make	them	feel	comfortable	and	confident	the	

situa;on	will	be	dealt	with.	

�  Speak	with	a	poten;al	vic;m	be	clear	and	concise.	
�  	Less	language	is	beXer.	
�  Do	not	appear	as	accusatory,	instead	explain	that	

you	want	to	resolve	the	situa;on.	
�  A	Confronta;onal	stance	will	make	a	person	with	

au;sm	more	resistant	to	speak,	angry	and	may	
cause	a	meltdown.	

�  Do	not	speak	with	them	if	they	are	s;ll	angry.	
�  Walk	them	through	what	occurred	and	try	to	get	

them	to	take	responsibility	for	their	ac;ons.		
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�  Once	it	is	determined	that	bullying	did	occur	it	must	
be	reported	to	the	administra;on.	

�  It	is	your	job	to	make	sure	that	your	students	feel	
safe.	

�  It	is	important	to	help	students	with	au;sm	learn	
how	to	mediate	disagreement	so	it	won’t	become	a	
situa;on	where	bullying	will	happen.	

�  Work	to	empower	students	with	au;sm	so	they	will	
less	likely	be	vic;mized	by	bullying.		
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“Students reported to have been bullied (for 
any reason or no specified reason)” 

�  2010-2011 Incidents of UBL or UHR – 2,389 
�  2010-2011 Incidents –  

�  BUL – 747 
�  HAR – 249 
�  SXH – 260 
�  TRE – 787 

Distribu;on	of	safe	schools	funds	provided	to	a	
school	district	shall	be	con;ngent	upon	and	
payable	to	the	school	district	upon	the	school	

district’s	compliance	with	all	repor;ng	
procedures.	

	
(**As	of	2012-2013,	FDOE	now	has	monitoring	

authority	to	ensure	district	compliance.)	



10/30/15	

17	

�  Target	bullying	behaviors	by	structuring	a	school	climate	
that	is	posi;ve	and	inclusive	

�  Preven;on/interven;ons	should	emphasize	the	
teaching	of	pro-social	skills	regardless	of	disability	status	
(use	regular	educa;on	students	as	peer	models)	

�  Support	integra;on	of	students	with	observable	
disabili;es	into	general	educa;on	classes	

�  Teach	strategies	to	cope	with	peer	vic;miza;on	
�  Implement	social	and	emo;onal	learning	ini;a;ves	

(www.casel.org)	and	posi;ve	behavior	supports		

�  Self-advocacy skills 
�  Speech/language 

development 
�  Coping strategies 
�  Enhanced 

supervision 
  
�  Social skills	
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�  Self-advocacy skills 
�  Speech/language 

development 
�  Coping strategies 
�  Enhanced 

supervision 
  
�  Social skills  

35 

›  FDOE’s Office of Safe Schools’ Website - resources & links for 
educators, parents, & students  
http://www.fldoe.org/safeschools/bullying.asp  

�  National Association of School Psychologists (NASP) – bullying 
prevention information and resources 
http://www.nasponline.org/resources/bullying/index.aspx  

�  U.S. Health and Human Services website – resources for 
special needs children http://www.stopbullying.gov/  

�  Bully Free World – Special Needs toolkit 
http://specialneeds.thebullyproject.com/toolkit  

�  AbilityPath.org – bullying resources for students with disabilities 
http://www.abilitypath.org/areas-of-development/learning--
schools/bullying/	


